LA TS.E. LOCAL 873

TORONTO

LONG TERM AGREEMENT
April 1, 2015 - March 31, 2018

G:\data\wpdata\Local 873\2015\Negs\Agree\Draft 3A 11-13-15.wpd



COLLECTIVE AGREEMENT

BETWEEN:

MOTION PICTURE STUDIO
PRODUCTION TECHNICIANS

LOCAL 873
OF THE INTERNATIONAL ALLIANCE
OF THEATRICAL STAGE EMPLOYEES,
MOVING PICTURE TECHNICIANS,
ARTISTS AND ALLIED CRAFTS

OF THE UNITED STATES, ITS TERRITORIES
AND CANADA

HEREINAFTER REFERRED TO AS

"THE UNION"

- AND ---

HEREINAFTER REFERRED TO AS

"THE COMPANY"

Effective April 1,2015 — March 31, 2018



TABLE OF CONTENTS

ARTICLE PAGE
1. Obligations And Recognition. . ........... ...ttt 1
2. Scope Of Agreement. . . ... ...t 3
3. Jurisdiction And Divisions Of Work.. . ........ ... ... . . . 4
4. Remuneration and Employment Contracts. . ............. ... ... iiiiirnen... 5
5. Application For Work Permits.. .. ... .. . . 6
6. Union Personnel And Crew Calls. . ....... ... i 7
7. Location Boundaries. ... ........... .ttt 9
8. Hours Of Work And Work Week. . ... ... . . . 10
0. Overtime HOUTS. . . .. ..ot 12
10. Meal Breaks And MoOnies. . . ... ...t e 13
11.  RestPeriods And Days Off. . . ... ... .. i 15
12. Premiums And Penalties. .. ... ... 15
13, Holidays. . .. ..ot 17
14. Additional Payments And Deductions.. . ......... ... ... ... i 18
15.  Remuneration And Payment Of Wages............. ... ... .. 24
16 Travel And Accommodation. . .. ... ... 24
17. InSurance. . ... ... .. 26
18. Cancellation Of Daily Calls.. .. ... ... . e 26
19.  Lay Off, Discipline And Discharge. . . ......... ... .. .. . . i 26
20. Settlement Of Disputes. .. ... ... e 27
21, Working Conditions.. . . ... ..ottt 28
22. Sl Y. . .o 29
23. Technological Change. . ... ... .. e 30
24. Employee Indemnification.. . ......... ... ... .. . . 30
25. COMMUNICAtIONS. . . . v\ttt ettt e e et e e e e et e e et e e e 31
26. Intent Of Agreement. ... ... ... e 31
27, NODISCrMINAtION. . . . ottt ettt e ettt e et 31
28. T, . o 32
Supplemental Agreement.. . . ... ... 33
SIDELETTER #1 Re: Meals on an Overnight Location. . ............................. 37
SIDELETTER #2 Re: Parking in the Toronto Central Core - Television.................. 38
SIDELETTER #3 Re: Safety and Training. .. ........ ... 0.t 39
SIDELETTER #4 Re: Green Practices. .. ........ ... .. 40



SIDELETTER #5 Re: Productions Made for New Media.. .. ... .. 41

SIDELETTER #6 Re: TATSE Training TrustFund.. ............ ... ... ... .. ... ...... 46
LETTER OF UNDERSTANDING. . . ..ot e e e e 47
SCHEDULE "A" Job Classifications. . . .. ........ ... 48
SCHEDULE "B" Name-Hire Positions. ............... ... ... 49
Feature Film Rate Card. . . ... ... .. . 50
Supplemental Agreement Wage Schedule - Low Budget Feature Films Over $8,000,000

up to $14,000,000. . . . oo 52
Supplemental Agreement Wage Schedule - Low Budget Feature Films Over $3,000,000

up t0 $8,000,000. . . . .. 54
Supplemental Agreement Wage Schedule - Low Budget Feature Films $3,000,000

and Under. . . ... 56
Television Rate Card (Excluding Network Long Form and First Two Seasons of Network

Episodic Series). . ..ot 58
Television Rate Card - Network Long Form and First Season Network Series.............. 60
Television Rate Card - Second Season Network Series........... ... .. ... ... ... .. ... 62

Supplemental Agreement Wage Schedule - Pilots Made for Network, Syndicated and
Cable TeleVISION. . ... ... 64

Supplemental Agreement Wage Schedule - Home Video, Long Form Television Made
for Basic Cable and Episodes of Syndicated and Cable TV Series for which
Production of the Pilot, if any, or the First Episode Began Prior to April 1, 2015. ......... 66

Supplemental Agreement Wage Schedule - First and Second Seasons of New Syndicated
and Cable Television Series for which Production of the Pilot or the First Episode
Begins on or after April 1, 2015, ... . 68

Supplemental Agreement Wage Schedule - Third and Fourth Seasons of New Syndicated
and Cable Television Series for which Production of the Pilot or the First Episode
Begins on or after April 1, 2015, ... ... . . 70

Supplemental Agreement Wage Schedule - Fifth and Subsequent Seasons of New
Syndicated and Cable Television Series for which Production of the Pilot or the

First Episode Begins on or after April 1, 2015. . ... ... .. . . i 72
APPENDIX #1 Studio Zone Map.. . ...t e e e 74
APPENDIX #2 Hamilton Zone Map. . ...t 75

i



ARTICLE ONE
Obligations and Recognition

(a) As "The Union" is a Local of the International Alliance of Theatrical Stage Employees,
Moving Picture Technicians, Artists and Allied Crafts of the United States, its Territories
and Canada, nothing in this Agreement shall be construed to interfere with any obligation
"The Union" owes to such International Alliance by reason of prior obligation.

(b)  Nothing in this Agreement shall be interpreted or applied so as to reduce the benefits to
Employees provided in the Employment Standards Act and the Industrial Relations Act,
as those may be amended from time to time.

(c) The terms of this Agreement and its sideletters shall be interpreted with respect to the
following further definitions:

"MOTION PICTURE," as used in this Agreement, means and includes motion pictures,
whether made on film, tape or otherwise, produced by means of motion picture camera,
electronic or other devices or any combination of the foregoing, or any other means, methods or
devices now used or which hereafter may be adopted.

"TRADE UNION" means a Local or Provincial branch of a National or International
organization that has as one of its purposes the regulation in the Province of relations between
Employers and Employees through collective bargaining.

"COLLECTIVE AGREEMENT" means a written agreement and any sideletter to that
agreement between an Employer and a trade Union providing for rates of pay, hours of work or
other conditions of employment, including compensation to a dependent contractor for labour
only.

"EMPLOYEE" means a person employed by an Employer and includes a person engaged as a
dependent contractor, but does not include a person who:

(1) is employed in a confidential planning or advisory position in the development of
management policy for the Employer; or

(2) is employed in a confidential capacity in matters relating to labour relations and
personnel.

"DEPENDENT CONTRACTOR" is a Corporation (or "Loan Out Company," as that phrase is
used and understood in the motion picture industry) controlled by a Member who is an Employee
of that Corporation and performs work covered by this Agreement.



"THE COMPANY" is recognized as "the Employer," exercising the functions of management,
supervision, direction and control of all Employees and/or Dependent Contractors including, but
not limited to, all matters relating to confidential planning, management policy and labour
relations.

(d)

(e)

The parties further recognize the following representations as contained herein:

(1

)

3)

“UNION REPRESENTATIVES”

When possible, advance notice will be given to the Company so an authorized
representative of the Union shall be permitted to visit any production location or
site during the hours when Employees are working, provided work is not
disrupted and the representative complies with the reasonable and generally
applied visitor and security rules as established by the Company.

"SHOP STEWARD"

The Company shall recognize Shop Stewards as appointed by the Union or elected
by the Members at each studio and/or location. Any person so appointed or so
elected shall have the complete co-operation of the Company in the performance
of his/her duties to inspect all working conditions affecting the terms of this
Agreement.

“HEALTH AND SAFETY REPRESENTATIVE”

The Company shall recognize up to two (2) Health and Safety Representatives per
production as appointed by the Union. Any person so appointed shall have the
complete cooperation of the Company in the performance of his/her duties to
inspect all working conditions affecting the terms of this Agreement.

The Company further recognizes and agrees:

(1

)

To give Screen Credits to all Department Heads for services rendered. (The
person concerned shall have the right to refuse such Screen Credits if so desired.)

The insignia of the International Alliance is copyrighted and is the sole property of
the Alliance. The Company hereby agrees to display the insignia as herein
authorized, unless the Union advises otherwise, on any and all motion picture
films or substitutes thereof such as tapes, wires, etc., recorded by any method and
produced under the terms and conditions of the Agreement which carry screen or
air credit title or titles. Said insignia is to be clear and distinct, and shall appear
on a sufficient number of frames.
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(b)

(c)

(d)

(e)
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(2

(h)

(1)

ARTICLE TWO
Scope of Agreement

The Company recognises the Union as the sole and exclusive Bargaining Agent for all
Employees in the Bargaining Unit as defined in Schedule "A."

The Company recognises the Union's jurisdiction and job classifications as set out in
Article Three and Schedule "A" of this Agreement and agrees not to directly or indirectly
change, delete, alter or amend the jobs, transfer job functions from one classification to
another, or establish a new job classification without the written consent of the Union.

The Company will not sign any agreement which purports to appoint any other party as
the sole and/or exclusive bargaining agent for any or all Employees covered by this
Agreement.

All persons who are performing work covered by this Collective Agreement shall be
referred to as "Employees" in the text of this Agreement.

The Company agrees not to assign work to an Employee which would have the effect of
excluding that Employee from the protection of Union membership.

No Employee shall be transferred to another bargaining unit without his/her consent and
the consent of the Union.

The Union acknowledges the Company's right to make such rules and regulations as may
be deemed necessary for the conduct and management of its operations. The Union
agrees that its Members shall obey all rules and directions of any authorized
representative of the Company insofar as they do not conflict with the terms of this
Agreement.

It shall not be a violation of this Agreement, and it shall not be cause for dismissal or
disciplinary action in the event an Employee refuses to enter upon any property involved
in a labour dispute, or refuses to go through or work behind a picket line, including a
picket line at the Company's place of business and/or shooting location. However, such
Employee may be temporarily replaced for the time period in which a picket line is at
issue.

The Company will not take any action against the Union or any Employee in the event
that such a picket line is deemed illegal by a Court, Ontario Labour Relations Board or
Canada Labour Relations Board and the Union agrees that if such a picket line is deemed
illegal, the Union will use its best efforts to encourage Employees to go to work.
However, if such efforts are unsuccessful, the Union cannot be held accountable if sued
for loss in arbitration, the Ontario Labour Relations Board or the Courts, unless the action
was sanctioned or condoned by the Union.

The Company agrees that it will not lock out any Employees during the term of the
Agreement. The Union agrees not to initiate any strike, work stoppage or slowdown,
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(d)

during the term of this Agreement, except in the case of the Company's failure to sign a
Collective Agreement, submit a letter of guarantee or post a performance bond.

The Company shall maintain the legal status of the Company and shall not permit same to
be liquidated, wound down or dissolved until all of the Company's obligations under this
Agreement have been fully and finally performed and satisfied.

If there is a change in the Company's name or the title of the motion picture, the Company
agrees to notify the Union, in writing, immediately.

When a Company assigns, transfers, cedes, sells, or otherwise causes a third party to
become the producer of the Motion Picture, the Company and such third party shall be
jointly and severally liable for all duties, obligations and payments owing to any Employees
and the Union under this Agreement, unless the Union agrees, in writing, that such third
party assumes all of the Company's obligations hereunder.

If, at any time, the Company intends to sell, assign, transfer or lease the entire operation or
any part thereof, it shall give notice of the existence of this Agreement to any prospective
purchaser, assignee, transferee or lessee, or that part of the operation which is covered by
this Agreement. Such notice shall be given to the prospective purchaser, assignee,
transferee or lessee, in writing, with a copy to the Union, not later than seven (7) calendar
days before the effective date of sale, assigning, transfer or lease.

ARTICLE THREE
Jurisdiction and Divisions of Work

The exclusive jurisdiction of the Union, as defined hereunder as "Bargaining Unit Work,"
shall include all work in connection with and all Employees in the making, taking and
servicing of motion and still pictures, whether on film, tape or film substitutes, and without
restricting the generality of the foregoing, shall include all work of a kind and nature
described herein.

The Company will not subcontract bargaining unit work which customarily and historically
has been performed by Employees covered by this Agreement unless the Union consents
thereto; or the Company lacks the requisite equipment, technology, facilities or personnel to
perform the work; or the work of the type being subcontracted has heretofore been
subcontracted by a producer engaged in the motion picture and television industry. When
practicable, the Company shall deliver a minimum of one week's advance notice to the
Union of its intention to subcontract.

The job classifications contained in Schedule "A" shall not be changed or deleted, nor shall
the jobs, or any duty of the job, be altered without the agreement of the Union.

Work not customarily performed by an Employee covered by this Agreement and work not
included in the job classifications in Schedule “A” of this Agreement shall be performed by
another Employee of the Company or by a person or corporation who is not an Employee of
the Company.
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(h)

The Local's Heads of Departments shall be responsible for the building, striking, inspection,
handling, placing and producing of sets, electrical equipment, properties, wardrobe, and the
buying, renting or otherwise acquiring said properties, wardrobe or equipment as it applies
to their area of duties and the Company agrees to employ sufficient personnel in every
department so that each department is able to safely and efficiently complete its work. Each
Department will have one Head at the applicable rate. It is agreed that the construction of
flats falls under the jurisdiction of Local 873.

ARTICLE FOUR
Remuneration and Individual Employment Contracts

The Company agrees to pay daily and weekly Employees remuneration at rates not less than
the minimum basic hourly rates set out in applicable wage schedules of this Agreement.

Nothing in this Agreement shall prevent any Employee from negotiating and obtaining from
the Company better rates, conditions and/or terms of employment than those herein
provided.

An Employee who obtains an agreement with the Company which provides for rates, terms
and conditions in excess of the minimum provisions of this Agreement may sign a contract
with the Company which is referred to as an "Individual Employment Contract" or "Deal
Memo" as it is sometimes referred to.

The Company agrees that, during the term of this Collective Agreement, it will not re-
negotiate any agreement with an Employee without first obtaining the consent of the Union.

Immediately upon completion and execution of any Individual Employment Contracts
(Deal Memos), a copy of such shall be forwarded to the Union.

All or part of an Individual Employment Contract may be declared null and void by the
Union at any time during the term of the Collective Agreement if, in the opinion of the
Union, all or part of the Individual Employment Contract decreases the benefits and
provisions under the Collective Agreement.

The wording "subject to signed .A.T.S.E. Collective Agreements" must be clearly stated on
each Individual Employment Contract.

The granting to any Employee of better rates, conditions and/or terms provided herein shall
not be construed in any manner as a precedent for granting similar rates, conditions and/or
terms to other individuals.

(1) On or before their first day of employment, employees will supply to the Company
reasonable residency information sufficient to ensure that the Company receives all
federal and provincial production tax credits. Such information shall be kept
confidential and held in compliance with all applicable privacy legislation except to
the extent necessary to obtain the production tax credits.



(a)

(b)

) An Employee shall also supply proof that he or she has successfully completed the
Ministry of Labour’s Health and Safety Awareness Training for workers and/or
supervisors, as applicable.

3) Should the Company inform an Employee and the Union that the Employee has
failed to furnish appropriate residency information consistent with Section (h)(1)
above and the bulletin entitled “Notice to Members of, and Permittees Eligible for
Dispatch by, IATSE Local 873" dated December 1, 2015, or has failed to furnish
proof of completion of training as provided in Section (h) (2) above, the Employee
shall have two (2) business days within which to provide the required information to
the Company. Should the employee fail to do so within that time period, the
Company may replace that Employee or refuse the referral of that Employee.

ARTICLE FIVE
Application for Work Permits

In the event that the Company makes a request to employ an individual who is not a
Member of the Union, the Company shall submit the request in writing to the Union for its
approval along with the following information for consideration in the granting of a work
permit:

(1) A description of the position to be held by the non-Member.

2) The reasons for the necessity of that individual being permitted.

3) A list of credits or a resume of the requested non-Member.

4) Proof of the Union affiliation and standing of the requested non-Member.

(5) A completed Local 873 Work Permit Application signed by the Applicant non-
Member.

When practicable, the Company agrees to present the Union with such requests a minimum
of five (5) business days prior to the commencement of work for the individual.

If it is necessary to employ individuals who are not Members of the Union, and the
Company has met the conditions in Section (a) above, and their presence is established to
be necessary, the Union shall not unreasonably deny the granting of a work permit for a
period not exceeding the duration of the production for which the Collective Agreement has
been signed and only after the following conditions have been met:

(1) These individuals have been approved by the appropriate government agency, in
cooperation with the Union, if necessary.

2) The rates, conditions and/or terms of this Collective Agreement regarding Union
personnel have been met, except when another LLA.T.S.E. Collective Agreement
applies, which terms in the aggregate do not diminish the terms of this Agreement.
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(b)
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(d)

The Company shall not employ any individual who is not a Member of the Union until the
Company has received a copy of the Work Permit endorsed by the Union.

The Company shall remit any negotiated permit fees to the Union on a weekly basis,
including a complete remittance breakdown.

ARTICLE SIX
Union Personnel and Crew Calls

The Union agrees to furnish all Employees covered by this Agreement to perform work in
the job classifications of each department as listed in the applicable wage schedules of this
Agreement and that said Employees will be competent and will perform such work as is
required by the Company under the provisions of this Agreement. The Union shall
maintain an “Availability List” of its available and qualified Members to work in each
classification recognized in the Agreement (the Group 1 Members). In order to remain on
the Group 1 Members Availability List, a Member must be a Member in good standing (not
arrears in dues).

The following requirements shall not apply (except as required by law) to those persons
who were placed on the Transportation Employees Group 1 Member Availability List
before these requirements went into effect.

Transportation Employees on the Group 1 Members Availability List must obtain and
maintain a valid Class A driver’s license, or the equivalent thereof, in order to be moved to
or remain on the Transportation Employees Group 1 Members Availability List. Such
requirement shall also exist for anyone transferring from other classifications to the
Transportation Employees Group 1 Members Availability List.

The Union shall also maintain a list of available and qualified workers who are not
Members of the Union (the Group 2 non-Members).

Those individuals who are currently on the Transportation Employees Group 2 non-
Members Availability List effective April 1, 2010 must possess a valid Class A driver’s

license issued by the Province of Ontario in order to maintain their employment eligibility.

Applicants to the Transportation Employees Group 2 non-Members Availability List must
fulfill the above requirement to be placed on the Group 2 non-Members Availability List.

In order to move from the Group 2 non-Members to the Group 1 Members, a worker must:
(1) have worked 90 days under a Local #873 Agreement; and

2) apply for and be accepted into membership with the Union, which membership shall
not unreasonably be withheld.

With respect to productions other than those covered by the Supplemental Agreement, upon
the request of the Company, the Union shall dispatch all Employees pursuant to its seniority
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rules, except the Company may directly select and employ the following Employees
pursuant to “Order of Dispatch” set forth in Section (f), below:

(1) Department Heads (whether a daily or weekly guarantee);
2) Employees given a weekly guarantee; and
3) All classifications set forth in Schedule “B,” whether daily or weekly.

With respect to those productions under the “Supplemental Agreement,” the Company may
directly select and employ persons pursuant to the “Order of Dispatch,” set forth in Section
(f), below.

Order of Dispatch: The Company may directly select and employ persons in the following
order:

First: Persons who are Group 1 Members who have been selected or directly
employed by a Company.

Second:  Persons who are Group 1 Members who are available and qualified for dispatch
according to the Union's dispatch procedure.

Third: Persons who are Group 2 non-Members who have been selected or directly
employed by a Company.

Fourth: ~ Persons who are Group 2 non-Members who are available and qualified for
dispatch according to the Union's dispatch procedure.

When the Union is unable to supply available and qualified persons in accordance with
Section (d) and Section (e), above, the Company may employ any person under the terms of
the Local 873 Agreement.

The Company shall not unreasonably refuse to accept persons when dispatched by the
Union in accordance with Section (d) or Section (e), above.

The Company may refuse to employ a driver dispatched by the Union if the driver has
exceeded or will exceed the maximum Hours of Service as a result of such employment.
Each driver shall track his or her Hours of Service and shall not accept any call if he or she
has exceeded or will exceed the maximum Hours of Service as a result of such
employment.

Qualified and available Members who are Group 1 Members may displace (i.e., bump)
Employees who were selected or dispatched from the Group 2 non-Members only in

accordance with the following conditions:

(1) The Member shall notify the Union of the proposed bump.
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2) The Union shall determine the last Employee employed pursuant to Section (g)
above, or the last Employee selected or dispatched from the Group 2 non-Members,
and shall notify the Company of the proposed bump.

3) Following the notification described in (2), the Union may dispatch the Member to
commence work following the completion of the bumped Employee’s last
scheduled shift.

4) Article 19, Section (b) of the Agreement will not apply to a bumped Employee.

(5) No Member may bump into a position chosen by that Member, but must accept the
P
position identified by the Union.

(6) The bumping outlined above shall not occur where it would disrupt consistency or
continuity of the crew or the production.

An Employee dispatched by seniority shall be laid off in accordance with classification
seniority. An Employee who is employed directly by the Company or “name-hired” may be
laid off in any order as determined by the Company.

Any Employee may be required to perform work in any job classification in the department
to which he/she is assigned. This shall not be construed to limit drivers who as part of their
duties are expected to assist with the loading and unloading of vehicles.

If, at the direction of the Company, an Employee works for two (2) hours or more in a
classification higher than the classification under which the Employee is called for work,
the higher rate shall prevail for the entire workday. The Employee automatically reverts to
his/her regular classification on the following day unless he/she is notified to the contrary.

ARTICLE SEVEN
Location Boundaries

The following boundaries shall be referred to as the Studio Zone: Lake Ontario to Winston
Churchill Blvd. to Bovaird Drive / Castlemore Drive to Highway 50 to Major Mackenzie to
Highway 30 to Concession Road 7 to Durham Road 23 / Lakeridge Road to Lake Ontario.
(Appendix 1.)

Work performed at Cinespace Studios (Kleinburg) shall be considered as being within the
boundaries of the Studio Zone, except that when the Company does not provide a meal, the

Employees will be allowed sufficient travel time to reach proper restaurant facilities.

Work performed at the following specific locations shall be considered as being within the
Studio Zone:

(1) The main street area of the town of Kleinburg;

(2) The Eaton Estate; and
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3) The McLaughlin Estate (a.k.a Parkwood Estate).

When working outside the Studio Zone, if any Employee has a work day of sixteen (16)
hours worked from that Employee’s call, upon request by the Employee, when practicable,
the Company will make reservations for and pay the cost of single occupancy, first class
accommodation when such accommodation is available.

The following boundaries shall be referred to as the Hamilton Zone: Winston Churchill
Boulevard to Highway 401 to the Hamilton-Wentworth border to Lake Ontario. (See
Appendix 2.)

In lieu of payments set out in this Article Seven, Employees travelling between the Studio
Zone and the Hamilton Zone who are not otherwise on work time shall receive a flat fee of
twenty dollars ($20.00) for travel into the Hamilton Zone, and twenty dollars ($20.00) for
travel back to the Studio Zone, which shall not form part of gross earnings. For greater
clarity, call and wrap time shall be in the Hamilton Zone (i.e., call time at set and dismissal
at set). It is agreed that the Company will not unreasonably deny a request for hotel room
accommodations when working in the Hamilton Zone.

Work in the Hamilton Zone, or in both the Hamilton Zone and the Studio Zone, shall be
considered as work within the Studio Zone for purposes of Article Seven (d) only, except as
follows:

For locations outside the Studio Zone and outside the Hamilton Zone, calls will begin and
end at the edge of the Studio Zone. When Employees are required to work at locations
outside the Studio Zone (including locations in the Hamilton Zone), a meal or meal money
shall also be provided if and when meal periods become due. In addition, the Company
shall provide shuttle service between its base of operations or an agreed-upon site as
determined by the Union business agent and the production manager or the designated
Company representative within the Studio Zone and the location.

Work performed on the Toronto Islands shall be considered as being within the Studio
Zone. There shall be no travel time to and from the Toronto Islands unless such travel
occurs as part of the Employee’s workday. Call and wrap time shall be at a designated
island-side Toronto Ferry Terminal. Turnaround shall commence thirty (30) minutes after
the individual employee’s wrap.

ARTICLE EIGHT
Hours of Work and Work Week

The regular work week shall consist of any five (5) consecutive days out of any seven (7)
consecutive days starting on the first of such five (5) days. The sixth (6™) and seventh (7™)
days shall normally be the days off.

The Company shall not lay off and rehire the same employee within the same workweek
for the sole purpose of avoiding premium pay. The minimum daily call is eight (8) hours
of work (nine (9) hours for Transportation) plus one (1) unpaid meal break. There shall be
no split shifts. Notwithstanding the foregoing, a four (4) hour call may be scheduled

10
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within the Employee’s standard work week only, and is to paid at one and one-half (1'2x)
the basic hourly rate. Any additional hours assigned shall be paid at two times (2x) the
basic rate calculated to the end of the last hour in which work was performed in the
following limited situation for work within the Studio Zone:

(1) Production meetings and screening rushes;
2) Screen tests;
3) Location scouting.

The hourly rate of pay for the minimum daily call on an Employee’s sixth (6™) day worked
for the Company within the regular work week shall be one and one-half times (1'2x) the
basic hourly rate as prescribed in the applicable wage schedules.

Once a call has been given, the Company is obligated to pay the minimum daily call for
work on the sixth (6™) day.

The hourly rate of pay for the minimum daily call on an Employee’s seventh (7") day of
work within a regular work week shall be two times (2x) the basic hourly rate as prescribed
in the applicable wage schedules.

Twice every six (6) weeks during a production or two (2) times between hiatus periods on
television series production, the Company may shift the regular work week, without
incurring extra costs, by doing either of the following:

(1) Shift the regular work week forward by one (1) or two (2) days by adding one (1) or
two (2) days off consecutive with the seventh (7") day off of the regular work week,
provided that each additional day off shall include an additional twenty-four (24)
hour rest period. If work is performed on any of the additional days off, the rate of
pay shall be that of a seventh (7") day of work.

2) Shift the work week back by one (1) day, by changing the shifted work week,
provided that the sixth (6™) day of the regular work week is a day off and provided
that a thirty-four (34) hour rest period applies.

The parties hereby confirm that the foregoing paragraphs governing shifts in the work week
allow separate shifts for each individual Department on each unit. For example, the
Company may shift the work week for Employees in a particular Department independently
of other Employees in the same Department on another unit, or of other Departments. The
work weeks may or may not be the same to begin and may or may not be the same once
shifted. They may also be shifted at different times.

Employees shall be given seven (7) calendar days’ advance notice of the shift. In no event
may the Company shift the regular work week to avoid paying for an unworked holiday.

The Union agrees that it will not unreasonably deny a request to waive the seven (7) day
notice requirement of the previous paragraph when such circumstance giving rise to such

11
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request is beyond the reasonable control of the Company and occurs within the seven (7)
day notification period.

The regular work week during pre-production may be different than the regular work week
of production. The change in regular work week from pre-production to production shall
not be considered a shift. However, it is agreed and understood that there shall be a
minimum of one (1) day off between pre-production and production. If work is performed
on that day, the rate of pay shall be that of a seventh (7") day of work.

The Company shall pay a weekly Employee whose assignment starts on other than the first
day of the work week established for that Employee or ends on other than the last day of the
work week established for that Employee one-fifth (1/5) of his/her weekly wages for each
day worked during the fractional work week, provided that, during the preceding or
following work week of his/her assignment, the Employee is provided a full work week.
The foregoing shall only apply to both the start and finish of production or any production
hiatus. The Company shall endeavour to notify the Union of the start and finish of
production and any hiatus period.

ARTICLE NINE
Overtime Hours

Work performed in excess of the minimum daily call shall be paid as overtime.

Overtime is to be calculated in one-tenth (.1) hour segments and any part of a one-tenth
hour.

When an employee is employed for two shifts of employment for the same production in
the same day, overtime shall be calculated separately on the hours worked in each shift.

Overtime pay for work performed after the eight (8) working hours (nine (9) working hours
for Transportation) shall be paid for at the rate of one and one-half times (1'2x) the basic
hourly rate up to and including the twelfth (12"™) hour worked.

Overtime pay for work performed after the twelfth (12™) hour worked and up to and
including the fifteenth (15™) hour shall be paid for at the rate of two times (2x) the basic
hourly rate, subject to Article Twelve (12), Section (a).

Overtime pay for work performed during the sixteenth (16™) and subsequent hours worked
shall be paid for at the rate of three times (3x) the basic hourly rate.

The hourly rate of pay for work performed after the minimum call on an Employee’s sixth
(6™) day worked for the Company within the regular work week shall be two times (2x) the
basic hourly rate up to and including the twelfth (12") hour worked.

The hourly rate of pay for work performed after twelve (12) work hours on an Employee’s

sixth (6™) day worked for the Company within the regular work week, or any work hours
after the minimum call on an Employee’s seventh (7™) day worked for the Company within
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the regular work week, shall be three times (3x) the basic hourly rate as prescribed in
applicable wage schedules.

Premium pay shall not be due to an Employee who has been employed by the Company
during his or her work week and who is dispatched by seniority by the Union to the same
production on a different unit or in a different department on the sixth or seventh day of his
or her work week.

It is not the intention of the Company to utilize this provision to avoid payment for a sixth
or seventh day by name hiring an employee or by requesting that an Employee be
dispatched by seniority to replace an Employee on a unit that is scheduled to work six (6) or
seven (7) days in a work week.

ARTICLE TEN
Meal Breaks and Monies

All Employees are to receive a sixty (60) minute meal period which shall not be considered
work time, to be initiated between the conclusion of the second (2™) hour of work and the
conclusion of the sixth (6™) hour of work. Successive meal periods shall commence
between the conclusion of the fourth (4™) hour of work and the conclusion of the sixth (6™)
hour of work, calculated from the completion of the previous meal period. It is agreed and
understood that a substantial snack will be served no later than three (3) hours after general
crew call is in effect if a catered meal is not provided for the first meal. In the event that
this requirement is not met, the meal period will be initiated by the conclusion of the fifth
(5™) hour of work. It is agreed that there will be a twelve (12) minute grace period when
necessary to complete the shot in progress before the first (1*') meal break.

Should the Company elect to institute a thirty (30) minute first meal period, the Company
must provide a hot catered meal of a standard deemed acceptable to the Shop Steward and
such meal period shall be calculated from the last Employee through the line. The time
allowed to consume such a meal shall be considered as time worked and as such shall not be
deducted from the work day. This thirty (30) minute meal period must commence within
the time periods described in Section (a) above; otherwise, a meal penalty will occur.

The second and subsequent meal periods shall not be considered work time and shall
commence not earlier than the beginning of the fourth (4™) hour, and not later than the end
of the sixth (6™) hour worked from the conclusion of the previous meal period. For such
meal periods, all Employees are to receive an unpaid meal period of no less than thirty (30)
minutes nor more than sixty (60) minutes. Should the Company elect to have a thirty (30)
minute meal period, the Company must provide a hot catered meal of a standard deemed
acceptable to the Shop Steward and such meal period shall be calculated from the last
Employee through the line.

In the absence of catering, all Employees shall receive a meal period of sixty (60) minutes.

Adequate travel time to and from a restaurant or other eating establishment shall be
considered time worked, but shall not incur penalties.

13
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When catering is provided, in order to constitute an adequate meal, there shall be a
reasonable selection provided. It is agreed and understood that snacks: (i.e., hot dogs,
hamburgers, pizza, etc.) do not constitute a proper meal.

When an Employee is required to work at a location outside the Studio Zone:

(1)

)

)

The Company shall pay each Employee fifteen dollars ($15.00) for breakfast,
seventeen dollars ($17.00) for lunch, and thirty-three dollars ($33.00) for supper,
when the Employee is entitled to that meal period.

Proper restaurant facilities must be made available and time used to travel to and
from such facilities shall not be included in the meal hour, but shall not incur meal
penalties. A buffet lunch may be served or a catering service may be employed to
serve hot meals on location according to the values stated in this Article and subject
to Shop Steward approval.

Should the Company provide meals during working hours, such meal money as
provided in (1) above shall be deductible.

Any Employee working off-set shall be responsible for scheduling his/her own meal periods
at five (5) hour intervals and shall not incur meal penalties.

The meal interval may be extended one-half (1/2) hour without penalty when used for
wrapping up. Such extension shall neither be scheduled nor automatic.

Ontario Hours: Each Company, with the consent of the majority of the crew who is
affected, may institute an "Ontario Hours" system which consists of:

(1)

)

)

4)

An eleven (11) hour period of elapsed time commencing with the general crew call
and ending after camera wrap, which includes one (1) hour of paid meal period
before work begins; or includes one-half (72) hour paid meal period before the shift
begins and two (2) fifteen (15) minute paid breaks during the rest of such eleven
(11) hour period. This eleven (11) hour period shall not be considered a guarantee
of eleven (11) hours of work or pay.

Should work continue past the eleventh (11th) hour, such work shall be paid for by
the additional payment of the applicable rates of overtime pay.

Any Company that institutes Ontario Hours will provide a continuing hot buffet
accessible to the Employees.

Meal penalties shall apply if camera wrap occurs past eleven (11) hours of elapsed
time commencing with the general crew call, in which case meal penalties shall be
paid commencing at the end of the sixth (6th) hour from the beginning of the
general crew call. The grace period set forth in Article 10, Section (h) may not be
applied.
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ARTICLE ELEVEN
Rest Periods and Days Off

All Employees shall have a ten (10) hour rest period (nine (9) hours for Transportation)
between the ending of one day’s work and the beginning of the next day’s work. On
Features only, when Employees are working on daily locations outside the Studio Zone,
there shall be an eleven (11) hour rest period (ten (10) hours for Transportation) between the
ending of one day’s work and the beginning of the next day’s work. Also on Features only,
in the event that the next day’s work takes place in its entirety within the Studio Zone, then
a ten and one-half (10%2) hour rest period (nine (9) hours for Transportation) shall apply.

The minimum amount of time off on a five (5) day work week shall be fifty (50)
consecutive hours for television productions and, for feature productions, fifty-two (52)
consecutive hours free from work.

The minimum amount of time off on a six (6) day work week shall be thirty-four (34)
consecutive hours free from work.

When the sixth (6th) day worked occurs on the seventh (7th) day of the regular work week,
there shall be a continuous thirty-four (34) hour rest period between the end of the shift on
the fifth (5th) day and the commencement of the shift on the seventh (7th) day of the work
week.

The minimum amount of time off on a seven (7) day regular work week shall be twelve (12)
consecutive hours free from work.

In the event of a Statutory or Proclaimed Holiday, the minimum amount of time off shall
include an additional twenty-four (24) hour period.

For Features only, in the event that an Employee works sixteen (16) hours from his/her call
(i.e., hours worked as opposed to elapsed), the minimum amount of time off shall be twelve
(12) (eleven (11) for Transportation) consecutive hours free from work. This turnaround
may not be encroached upon without consultation with the Union office or Shop Steward.

ARTICLE TWELVE
Premiums and Penalties

Calculation of Meal Penalty: If any Employee is unable to commence a meal period by the
end of each sixth (6th) hour of work, the Employee shall be paid a meal penalty as per the
following scale until such time as the meal period is forthcoming:

(1) First 2/10 (.2) of an hour: no penalty, but shall not be scheduled or abused.
(i)  Next 3/10 (.3) of an hour: $7.50 for any portion thereof.

(iii))  Next one (1) hour: $2.50 for each 1/10 (.1) hour increment.

(iv)  Thereafter: $3.00 for each 1/10 (.1) hour increment.
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The first 2/10 (.2) of an hour grace period shall not be scheduled nor automatic, nor is it
intended for everyday use. Such grace period may not be utilized when the meal period has
been extended as set forth in Article 10.

In lieu of the foregoing, for any day on which a Transportation Department Employee is
unable to commence a meal period by the end of the sixth hour of work, such Employee
shall be paid twenty-five dollars ($25.00) payable on his/her paycheque and his/her work
time shall include one-half (%) hour paid through for the first meal period. If such
Employee is not broken for a second meal, meal penalties for such employee shall
commence at the conclusion of the Employee’s twelfth (12") hour worked inclusive of the
half-hour paid through for the first meal period.

Encroachment on an Employee’s rest period shall be paid at two times (2x) the rate in effect
during the last hour worked prior to the completion of the appropriate rest period, calculated
in one-tenth (.1) hour segments. In no circumstances shall the penalty exceed three times
(3x) the basic hourly rate.

Script Supervisor Preparation and Pre-Timing

The Company agrees to remunerate Script Supervisors for authorized preparation duties and
pre-timing duties. Preparation and pre-timing pay shall be paid as work hours and shall be
subject to individual negotiations.

Certification Premiums

(1) Electrical-269 (e) Certification: As per the Ontario Electrical Safety Authority spec-
003 (2.3) and (3.2.12). Individuals specifically assigned by the Company to perform
work requiring such certification will be compensated at the Generator Operator
rate.

(i) Employees required to hold Entertainment Technician Certification Program
(“ETCP”) certification as a condition of hire shall have their scale rate increased by
$2.00 per hour only for the day during which work requiring such certification is
performed.

(i) ~ When, at the request of a Company, an employee uses his/her “personal fall
protection system” as defined in Regulation 213/91 Construction Projects to the
Ontario Health and Safety Act, the Company shall compensate the employee at the
rate of $2.00 per day. All such equipment shall, at a minimum, comply with
prescribed standards under Ontario law.
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ARTICLE THIRTEEN
Holidays

The following days are recognised as paid Statutory or Proclaimed Holidays:

New Year’s Day Family Day

Good Friday Victoria Day
Canada Day Civic Holiday
Labour Day Thanksgiving Day
Christmas Day Boxing Day

When a Statutory Holiday is not worked, all Employees who work the scheduled work day
before and the scheduled work day after the Statutory Holiday will get paid the minimum
daily call for the Holiday. In the event that any of the above paid Holidays falls on a
scheduled day off, the next work day immediately following shall be deemed the day
celebrated. This shall not apply to a Statutory Holiday that occurs within a hiatus period.

The minimum hourly rate for work performed on a Statutory or Proclaimed Holiday shall be
two and one-half times (2'2x) the basic hourly rate for the first eight (8) working hours (nine
(9) working hours for Transportation). Work performed after eight (8) working hours (nine
(9) working hours for Transportation) shall be paid for at the rate of three times (3x) the
basic hourly rate.

When a Statutory or Proclaimed Holiday falls on an Employee’s normal day off (i.e., the 6™
or 7™ day of the work week), the Union and the Producers shall determine whether the
holiday should be observed on the first previous work day or the next regular work day
which shall be deemed the Holiday and subject to payment as stated in Section (b), above. A
paid statutory holiday shall be considered as a day worked for the purpose of calculating
consecutive days.

It shall not be a violation of this Agreement, and it shall not be a cause for dismissal or
disciplinary action in the event an Employee refuses, does not wish, or is unable to work for
any reason on a Statutory or Proclaimed Holiday.

When a holiday other than Christmas Day, Boxing Day, Good Friday, or New Year’s Day,
falls on the second (2", third (3™, or fourth (4"™) work day of the work week, the Company
may request a waiver from the Union to allow the first (1*) or fifth (5™) work day of the
work week to be designated and observed as the holiday, so that the actual holiday shall be
worked and paid for at straight time. The Union shall automatically grant the waiver when
requested by the Company: (i) to accommodate the needs of the production; or (ii) to
accommodate the scheduling wishes of the crew, as reflected by the majority of the crew.
The Company shall request the waiver from the Union no later than seven (7) calendar days
prior to the actual holiday.
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ARTICLE FOURTEEN
Additional Payments and Deductions

In addition to the remuneration payable under Articles Seven, Eight, Nine, Ten, Eleven, Twelve and
Thirteen of this Agreement, the Company shall pay or deduct:

(a)

(b)

(©

(d)

(e)

®

(2

To all Employees working in Features, an amount equal to eight percent (8%) of their total
weekly wages as vacation pay. Such payments shall be paid weekly with regular
remuneration.

To all Employees working in Television, an amount equal to six percent (6%) of their total
weekly wages as vacation pay. Such payments shall be paid weekly with regular
remuneration.

To the Trustees of the IATSE Local 873 Health and Welfare Trust, an amount equal to four
percent (4%) of each Employee’s total weekly wages plus an additional twelve dollars
($12.00) per day as Health and Welfare benefits, except that for Employees who are not
Members of the Union (non-Member Employees), in lieu of an amount in respect of Health
and Welfare benefits, the Company shall instead pay four percent (4%) of that person's total
weekly wages plus an additional twelve dollars ($12.00) per day directly to such non-
Member Employees. The Company shall forward these payments directly to the Trustees of
the IATSE Local 873 Health and Welfare Trust on a weekly basis with a complete
remittance breakdown.

To all Employees working in Features, an amount equal to seven percent (7%) of their gross
wages (total weekly wages plus vacation pay plus Health and Welfare benefits) as
retirement benefits. The Company shall forward this payment directly to the Union on a
weekly basis with a complete remittance breakdown, except that for non-Member
Employees, in lieu of an amount in respect of retirement benefits, the Company shall
instead pay seven percent (7%) of gross wages directly to such non-Member Employees.

To all Employees working in Television, an amount equal to seven percent (7%) of their
total weekly wages as retirement benefits. The Company shall forward this payment
directly to the Union on a weekly basis with a complete remittance breakdown, except that
for non-Member Employees, in lieu of an amount in respect of retirement benefits, the
Company shall instead pay seven percent (7%) of total weekly wages directly to such non-
Member Employees.

From all Employees working in Features, except non-Member Employees, an amount equal
to six percent (6%) of their gross wages (total weekly wages plus vacation pay plus Health
and Welfare benefits) as retirement benefits when so directed by the Employee. The
Company shall forward this payment directly to the Union on a weekly basis with a
complete remittance breakdown.

From all Employees working in Television, except non-Member Employees, an amount
equal to six percent (6%) of their total weekly wages as retirement benefits when so directed
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by the Employee. The Company shall forward this payment directly to the Union on a
weekly basis with a complete remittance breakdown.

From all non-Member Employees working in Features, who are otherwise not paying dues
in accordance with Section (I) below, an amount equal to six percent (6%) of their gross
wages (total weekly wages plus vacation pay plus Health and Welfare benefits) in respect of
administration, processing or services provided by the Union. The Company shall forward
this payment directly to the Union on a weekly basis with a complete remittance
breakdown.

From all non-Member Employees working in Television, who are otherwise not paying
dues in accordance with Section (1) below, an amount equal to six percent (6%) of their total
weekly wages in respect of administration, processing or services provided by the Union.
The Company shall forward this payment directly to the Union on a weekly basis with a
complete remittance breakdown.

To the Union, an amount equal to two percent (2%) of each Employee’s total weekly wages
working in Features for the Union’s Benevolent Fund. The Company shall forward this
payment directly to the Union on a weekly basis with a complete remittance breakdown.

To the Union, an amount equal to three dollars and fifty cents ($3.50) per day per Employee
working in Television for the Union’s Benevolent Fund. The Company shall forward this
payment directly to the Union on a weekly basis with a complete remittance breakdown.

From all Employees covered by this Agreement, the Company shall deduct an amount for
dues and contributions to the Union, as the Union may from time to time direct the
Company in writing. The Company shall forward this deduction directly to the Union on a
weekly basis with a complete remittance breakdown. The Union will save the Company
harmless from any and all claims that may be made against the Company for amounts
deducted for dues and contributions.

The Company shall make all Employer Contributions required by law under the Workplace
Safety and Insurance Act (Ontario), Canada Pension Plan (Canada), Employment Insurance
Act (Canada), Employer Health Tax (Ontario) and any similar plan or legislation applicable
from time to time.

In order to secure performance of the Company’s payroll obligations under this Agreement,
the parties agree as follows:

(1) In the event that a Company (i) has filed for bankruptcy protection or had a
trustee/receiver appointed to handle its affairs within five (5) years prior to the
commencement of principal photography on a given production; (ii) has no prior
history with the Union (IATSE Local 873); or (iii) fails to make payroll in a given
payroll period, the Union may require such Company to deposit with a payroll
company of the Company’s choosing an amount equal to two (2) weeks of
estimated payroll plus two (2) weeks of estimated pension, health, vacation pay,
Benevolent Fund and training contributions (hereinafter referred to as
‘Contributions’) for covered employees. Such amount shall be used solely for the

19



(o)

)

3)

4)

)

(6)

(7

purpose of satisfying amounts owed to cover employees and/or benefit plan(s), as
applicable, under this Agreement.

The Company shall provide the Union with written verification of the payroll
company’s consent to hold the deposit, which must be executed by the payroll
company.

No later than four (4) weeks after the completion of principal photography for the
production, the Union shall advise the Company of any outstanding payroll
obligations to the employees employed on the production and/or the respective
benefit plan(s). Upon the expiration of such four (4) week period, the payroll
company, with the approval of the Union, shall remit the amounts due for any
undisputed items to the employee(s) to whom and/or benefit plan(s) to which such
amounts are due and shall remit the balance of the deposit to the Company, less an
amount sufficient to pay the disputed payroll items, if any.

Any amounts relating to disputed wage claims and/or Contributions shall remain
deposited with the payroll company pending the settlement or resolution pursuant to
the grievance arbitration process of this Agreement. For purposes of any arbitration
hereunder, the arbitrator shall have the power to determine only claims relating to
the payment of wages and Contributions thereon.

The foregoing shall not apply to any Company on the list of signatories supplied to
Local 873 on August 13, 2015, as amended, nor to any entity related to or affiliated
with those Companies, including any related production service entities.

In lieu of making a deposit as required above, a signatory producer may obtain and
provide to the Union a letter of guarantee from any commercial financial institution
or from a Company as described in subparagraph (5) above, or its related or
affiliated entities, stating that it unconditionally guarantees the fulfillment of payroll
obligations and Contributions due employees under this Agreement with respect to a
particular motion picture.

In the event that a Company fails to make a required deposit as set forth herein, the
Union may direct the covered employees to withhold services from that Company
on the production from which the deposit is sought until the deposit is made or a
letter of guarantee is provided as set forth in Article 14(n)(6) above.

The Union shall have the right to reallocate fringe contributions to the health plan under this
Collective Agreement, subject to the following:

(1)
)

There shall only be one (1) fringe reallocation during the term of this Agreement.

The Union shall provide the Producer ninety (90) days’ notice prior to
implementing any reallocation of fringes.
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3) Any reallocation of fringes cannot reduce any fringe contribution below any
legislative requirement.

4) This provision shall sunset upon the expiry of this Agreement.

For Network Long Form Television Productions, and for the first twenty-six (26) episodes
of Network Episodic Series including the Series Pilot, if any, regardless of season, the total
fringe rate shall be fourteen percent (14%) plus an additional twelve dollars ($12.00) per
day as Health and Welfare Benefits and $2.00 per day per Employee contribution to the
Benevolent Fund.

Company shall co